An Open Letter to Randy Schroeder 

Dear Randy, 

You have been busy this Christmas Season spreading your version of cheer. In "secret" 
letters to many MonaVie leaders you are soliciting them to join you in forging new 
relationships with Forever Green International. 

There is a phrase we like... maybe you have heard it before... maybe even used it. That 
phrase is: 

The Truth is Good Enough. 

So, let's go with the Truth here. Randy, and see where it leads us. 
It Seems You Are Violating Your Non-Compete 

It is easy to know why you really left MonaVie — the word is that you are, of your own 
choice, willfully violating your "Non-Compete Agreement" with MonaVie. 

Non-compete agreements usually state that you are not to solicit distributors from the 
company you are leaving (in this case MonaVie). Yet your "secret" letters have gone to 
scores of MonaVie distributors. You probably signed similar non-solicitation agreements 
before. Doesn't your signature, your word, mean anything? Or is your signature-promise 
just an inconvenience to be pushed aside when the stakes are high enough... and the 
Compliance Officer of your newest company says it is OK? 

The word on the street is you were offered significant compensation by Forever Green. 
A Million Dollars worth. Or more? If that is true, and we don't know if it is, we are sure 
that stock is worth a lot of money to you, seeing it is publicly traded stock. 

Being offered a lot of money to turn your back on people who thought they were your 
friends is tempting, to be sure. But, the truth is that your recruiting efforts and secret 
behind-the-back whisper campaign against us hurts everyone of the distributors you 
once said you loved and admired. 

Of course you are likely telling everyone that you are helping them - if they follow you. 
What Other Companies Did You Leave? 

But the truth is that is also what you told the people who followed you when you left 
SunRider...that you were concerned about them because SunRider was about to fail. 
The truth is SunRider is still out there doing well. 

The truth is you also predict the decline and fall of Rexall, when you told everyone to 
follow you there. It didn't fall. With a new name, Unicity is doing great. 
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It is also true you predicted the imminent fall of Agel, when you asked people to leave 
with you, too. The truth is, Agel is still out there, doing well. 

The truth is it would seem you aren't very good at predicting ultimate failure. 

More likely you are good at it when you have worked out something nice for yourself, at 
yet another company, then work to destroy the company you are leaving. 

Isn't it also true that you always got good money, or a special deal, in some form or 
other, to move to the newest thing? Did those that followed you also get a big reward 
like you did? Are you offering those who follow you to Forever Green part of your 
windfall when they leave? 

Didn't MonaVie Gave You a Special Deal? 
Didn't Forever Green Do the Same? 

When you came to MonaVie, we heard they gave you a big reward, because you 
promised big things. The word on the street is that you were GIFTED a special deal. 

You never complained... you just kept cashing your checks — cashflow created by the 
hard work of others. 

Are you telling your new friends at your newest company that you earned your way to 
the top? Were you slotted in a great position that only a few SPECIAL PEOPLE get 
access to? 

Of course you are trying mightily to pull everyone you can into your latest endeavor. Did 
it occur to you that if you got all that you want, and everyone followed you, that it would 
hurt a whole lot of other people that got left behind because you were not generous 
enough to offer them some of your windfall? 

If you got publicly trading stock, wouldn't it be appropriate for you pass some of that 
along to those who follow you? Because isn't the deal you got there predicated on them 
following you? So, why not share? 

"Changes" Drove You Out? 

You have stated recently that you were leaving because the owners have changed, and 
the vision has changed. One of those facts are true. 

The founders chose to bring in professionals - professionals that measure performance 
against promises. It is sure you would feel uncomfortable about that change. 

After all, you were given a great position to ensure you income. The new managers 
expected you to fulfill the promises you made when you got that position. We can 
understand why that could be a turnoff. 
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Has the mission and vision of Mona Vie changed? Absolutely not. It has always been, 
and shall always be around the concept of "A More Meaningful Life." 

The world has changed mightily in the ten years since MonaVie was founded. The 
industry has changed. The economy changed drastically (perhaps you heard about the 
Great Recession we just passed through — even though you always got your checks 
from MonaVie). Technology has changed marketing. Our competitors have changed. 

Change is a constant, Randy. When change makes the going tough, people come 
together to face it, together. Then they make changes, together, to create new paths 
with new opportunities to meet those changes head on. 

But, when the going got tough, you got going... somewhere else. 

Greener pastures means chewing on someone else's grass, 
instead of growing your own. 

Let's examine your SECRET Randy letter, paragraph by paragraph. 

Debt? 

You have said you "would not choose to be involved in a company that is saddled with 
debt:" 

Actually, that is not true. You were involved with for a long time, and as a 
shareholder You already knew they had debt that entire time. 

MonaVie must have spent a lot of money opening new international markets - a 
lot of which were opened when you were on the corporate team as Distributor 
Ambassador, and as President of Europe. We can only speculate about the 
money spent doing this, in places like Russia, which failed to deliver, because 
those markets are no longer operational. 

But, the truth is, even with that debt, MonaVie always paid commissions to us 
and shipped product. Meanwhile you were paid you a big salary, and you always 
got your commission checks. You didn't complain about our debt when you 
cashed your checks. 

Don't Like the Comp Plan You Helped Change? 

You have said you "would not choose to be involved with a company whose debt burden 
caused it to make compensation plan changes which render the plan non-competitive." 

Didn't you help make some of those comp plan changes? As President of the two 
largest markets, didn't you have influence with the team that advised on how to 
make those changes? And didn't those changes insure you still got plenty of 
money at the top of the commission tree? Didn't you continue receiving a nice 
salary all that time? 
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l/l/e checked your Facebook page. It was Just a few months ago that you said 
there that not only had you been paid consistently but your income had 
increased 25% in ttie last year. 



a Randy Schroeder 
November 24 Cos^ada. Spain - Edited * ^ 

Today it was brought to my attention that some poorty informed people have 
used my name in cross recruiting to aiKMher direct selling company. 

I below paste the niessage I sent to him... 

Jay» I have been sent social media posts where you use my name in recruiting 
away from Mona Vie. This is not at all appropriate. 

I am a Royal Black Diamond. I get paid at my ranks each week. My check has 
gone up 25% in the past year. 

You make assumptions and claims about my business that are wrong. ..that 
are fanciful and false. Please do NOT use my name... ever again in a cross 
recruiting fashion. I wish you success... but not by being dishonest. 

Regards. 

Randy Schroeder 



We need to ask you three things about that... 

1. Did you fail to tell the truth in that statement, to get people to follow you? 

2. Are you now saying the comp plan is not competitive, to get people to follow 
you? 

3. So, which is true? If people are to follow you, don't they deserve to know 
when you are stating the truth? 

Now, let's talk about those comp plan changes, of which you now complain as 
somehow inadequate: 

1. Isn't it true that while you were in management at MonaVie, that you changed 
the leadership bonuses to be paid regionally, which negatively impacted 
many leaders ' bonuses ? 

2. In fact, wasn't thie chiange you made precisely to iower thie commission 
payout. 

3. And did you not fail to communicate that change with the field in advance, 
catching them unaware and unprepared? And didn't that hurt the credibility 
and performance of a lot of people, leaders and rank and file alike? 

4. Whatever you thought you were saving, did that also depress recruiting and 
sales. ..or did you fail to measure for that. . . while you were in Management? 
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Two more key items about your concern for comp plans. . . 

1. With all your years in MLM, isn Y it true that they all pay within 5% of each 
other. ..it's inherent in the very nature of IVILM. Have you ever said that? 

2. You know that Forever Green pays 62% in commissions. Which is 10% 
higher than just about any other l\/ILI\/l company. 

3. You have mentioned that you were concerned about their low profitability and 
negative cashflow. (You were right to worry about that... see the Yahoo 
Finance Chart, below, that bears this out.) 

4. So, with your concern about Forever Green's comp plan being over-paid and 
negatively hitting their finances. ..aren't you now concerned that they might 
be having to change their comp plan, too? 

5. If they do change their comp plan, are you going to be the sole decider, 
again? 

Mona Vie Not Top Tier? Forever Green Never Has Been. 

You have said, "I would not choose to be involved in a company which portrays itself as 
being among the premier companies in the industry, when if fact to teeters upon 
insolvency, effectively deceiving existing and potential participants." 

IVIonaVie has a great history, which is why you decided to leave another company 
to come here. Isn't that right? And when you came, it was facing many 
challenges, partly as a result of change in the market, partly as a result of an 
historic major worldwide recession. But that was true of all the big network 
marketing companies. Also true? 

Mona Vie is now recovering nicely. . . did you mention that to your prospective 
recruits at your new company? 

But, weren't you part of the team that was supposed to turn around the 
company's fortunes. Wasn't that your major job? You said you could make a 
difference, and were well-rewarded for doing so, but you didn't do it, did you? 
Isn't that why you left? 

MonaVie turned a major corner this year, financially. But that was AFTER you left 
Management, AFTER you quit building your downline. 

For the record, Mona Vie, which is growing again since you left, is several 
times larger than the company you are trying to get people to jump into. It will 
take several years to get it to MonaVie's size. Forever Green has been around a 
lot longer, and has yet to break the $100 million mark. How is that a "Top Tier" 
Company? 

Successes of Others? 

You have said, "I would not choose to be involved in a company where I could not feel 
with certainty that my income could be based upon the widespread successes of 
others..." 
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You ought to be careful here, Randy. Your track record among us says quite 
something different. Some of us major distributors in the company have 
mentioned that your less-than-caring approach to "the little guys" moved their 
teams into a wait-and-see pattern. 

Maybe that is true, maybe not. But it does seem a less than genuine concern for 
the thousands that worked to pay you commissions and your salary, when now 
you are trying to destroy the company they built. 

If you succeeded and pulled all the leaders out of MonaVie, would your concern 
be to those left behind? Or are your only concerns for those who follow you. ..is 
that their only recourse — to jump and follow you? And if they jump, perhaps they 
will need the reflexes of a frog. ..because, given your record, they may have to 
jump again. 

Do those that follow you now, also get the privilege of following you to the your 
next company? And the one after that? 

You Cashed Old Checks — From a Position You Never Earned 

You cite as a fact that, "the company's rapidly declining sales put such pressure on new 
product development budgets that recruiting becomes next to impossible and the only 
checks are old checks." 

Let's break this one into two parts. . . 

a. The company has a whole slew of new products coming out. You would know 
that as an insider Some of us have been in on the testing of them. So, are 
you just saying this to scare people? Or are you ignorant of the facts? If you 
are ignorant of the facts, why are you speaking out of ignorance? 

b. Every commission check you received was "old" by your definition. They 
cashed, right? And for the record, we are growing again... since you left 
Management. 

You say: "MonaVie is brol^e." Not True. 

That's not true. Randy. Simply not true. And saying that has legal consequences. 
But didn't you say similar things to drum up defectors and justify your actions 
when you left. . . Sun rider, and Rexall, andAgel. . . 

No One Listened to You? 

You said, "A rejection of the solutions which I proposed, coupled with lack of confidence 
in management" caused you to leave. 

So, the real "problem" with MonaVie is that your ideas were rejected? Never mind 
that many of your ideas were implemented, but didn't stop the slide. Isn't that 
true? 
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You promised that your new training system would totally turn around the 
company ltdidnt 

So, does the professional Management team now take the blame for not listening 
to you after your implemented ideas didn't work out? 

Could it be your judgment was in question due to your poor performance? 

For the record, Randy management is a team sport. No solo flying. Isn't it time 
you learned that? 

Secret eMails? 

You also said: "I ask that you not share or forward this email. I sent it to you in 
confidence and out of respect of our relationship." 

Secret emails. Secret combinations. What's next. ..secret calls? Already doing 
that? What is wrong with the light of day? If what you are doing is so good and 
noble, and brave, why do you need to keep it a secret? 

Could it be that you work in secret because you voluntarily signed a "1-Year 
Non-Compete Agreement, " which you are now breaking? 

Could it be that you work in secret because those you send your emails to also 
signed "non-compete contracts"? 

Could it be that you work in secret because contacting MonaVie distributors 
within that year is a legal violation called "Tortious Interference with a Contract"? 

Asking people to break their agreements... is that what you call "respect"? Is that 
what others would call "ethical"? 



"Next Chapters"? What About Your Previous Chapters? 

After all you said, in your "secret" email (that no one is supposed to forward), you 
secretly ask people to go to your website to see something you call "Next Chapters." 
Assumedly, those "next" chapters of yours don't include the numerous "previous" 
chapters of the other companies you joined, defected from when the going got tough, 
jumped ship to another company, then another, then another. (Did you get special deals 
along the way like you got from MonaVie?) You are likely wisely leaving those "Early 
Chapters" out. 



So what is the "Next Chapter" you are promoting now? You said it was "the solution," 
right? 
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Randy's "Next Chapter Solution" 



YAHOO/ 



FINANCE 

December 26, 2014: 

Wall Street ends at record in 
second straight weekly gain 

Forever Green International 

http://finance.yahoo.com/q/ks?s=FVRG+Key+Statistics 
Profit Margin: 1.81% 
.QtrJy. Earnings Growth (yoy): -37.80% 
Book Value Per Share (mrg): -0.02 
Levered Free Cash Flow (ttm): -1 .73M 
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During the biggest Bull Stocl^ Market in history, 

with the Dow and S&P hitting record highs, 

Forever Green's stock DOWN 11% in last two weeks. 

Forever Green's stock LOST 60% of its VALUE this year. 



Forever Green International has 
been around for a while. Like all 
Network Marketing companies, it 
has had its ups and downs. It is 
also a public connpany, so you 
can buy its stock off the nnarket, 
and track its finances. 

It has been runnored that you 
were offered a lot of stock to 
leave us and join thenn. We don't 
know if that is true or not, but we 
can see why that would be an 
enticing offer... ethics aside. 

The good news is that, being 
public, you can learn a lot about a 
connpany because it has to file 
information every 3 months with 
the US Securities and Exchange 
Commission. 

Here is what we found out... 
Let us break this down for you. . . 

Profit Margin: 1.81%... They 
were projecting 5%. Guess that 
didn't turn out so well. 

Quarterly Earnings -37.80% 
This means profits declined 
sharply in the last year. 



Book Value per share: $-0.02 
They have a negative book value? 
Cash Flow: $-1.73 million 

They are eating up cash faster than they are earning it. Just like you said they were. 
Randy. You got that part right. 

Stock Price: See the Chart — wildly erratic. 

The last two weeks has seen record highs in the US stock prices. 



Forever Green's stock price DOWN 11%. For the YEAR, its stock is DOWN 60%. 
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Does that financial performance now give you an excuse to say your newest company 
is going to fail (after you have collected your rewards) and move on to yet another 
company? 

Of course, you will say Forever Green will be your ''last company" But you said that at 
MonaVie...and the ones before that, didn't you. 

Your Last Company? 

How many times have you taught "Permanent Income Requires Permanent 
Commitment?" You've probably said that at many of your former companies. For sure 
MonaVie put it in their videos. We are sure you have that in your video files, right? We 
will see if MonaVie can find some of those for us, and send them to everyone. It's not a 
secret, is it? 

The truth is. Randy, that just a year ago you stood on Eric Worre's stage and said, "As 
long as the company you were with, (which was MonaVie), continued to pay 
commissions and to ship products, your needs as a Distributor leader were met." 

Then you went on to say you would stay with that company and "work though any 
adversity." Those were your very own words. 

You said that your role as a leader was to "help the company overcome any moment of 
travail and to honor the relationships of the people who joined you there." You said that, 
right? And you said it about MonaVie. Here is the link for everyone to see your actual 
words. It starts at about the 3:30 minute mark in this video: 



https://www.youtube.com/watch?v=lg6FZMqhh6o 




Randy Schroeder @Eric Worre Event ... 'Lessons Learned' 
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So if the "truth is good enough" let's review the facts. 

The truth is, as everyone knows, MonaVie continues to pay checks and ship good 
products. It did all the time you were there. Still does, and always will. So, your 
"permanent income" evidently requires your permanent commitment... to yourself, and 
going somewhere else? 

How is that "permanent"? How can anyone call that "commitment"? 

Our question for you, then, is if MonaVie is going through "travail" as you (wrongly) 
assert, why are you not "honoring the relationships of the people who joined there"? 

MonaVie meets the very definition you so proudly asserted in the video on stage. Is it 
possible that your words are just that... words... to get people to follow you, but not 
something you expect to actually have to do? You don't want to be measured by the 
standard of your own words? 

You also said in that video that: "the lack of truth takes my breath away." Are you now 

struggling for your breath? 

Compliance Problems? 

One last thing... it made us wonder why you weren't concerned about violating your non- 
compete contract. It also made us wonder why Forever Green's Compliance Officer 
wasn't concerned, too. We heard, but haven't yet confirmed, that Forever Green said 
they would pay your legal bills if you got sued for violating your non-compete 
agreement. 

Then we did our homework... Forever Green hired the former Attorney General of Utah 
as its Compliance Officer. That was March 10, 2014. Good move for them, right? So, 
this guy, former Attorney General of Utah, has given you a "pass" on violating your "non- 
compete" contract? How much better can it get? 
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https://www.youtube.com/watch?v=FQ-vjw32a78#t=26 

Then Mark Shurtleff, Forever Green's Chief Compliance Officer, GOT ARRESTED FOR 
SOLICITING AND RECEIVING BRIBES WHILE IN OFFICE AS ATTORNEY 
GENERAL OF UTAH, illegally accepting gifts and loans , accepting employment that 
would impair judgment, witness tampering , tampering with evidence and obstruction of 
justice . He faces 30 years in jail. 



July 15, 2014 https://www.youtube.com/watch?v=uOMA85fS-fk 




Published on Jul 15, 2014 

SALT LAKE CITY — Former Utah Attorneys General John Swallow and Mark Shurtleff were charged 
Tuesday and arrested for allegations ranging from accepting bribes to destroying evidence. 
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Mark Shurtleff is also a partner in "Now Nutraceuticals." It makes inhalers mixing alcohol 
with caffeine and nicotine. No word on whether that product is going to be sold by 
Forever Green. 

Despite his legal problems and compromised position, Forever Green has not publicly 
disavowed their relationship with Mr. Shurtleff. So, Randy, we guess you can still count 
on him to give you a "pass" on violating your "Non-Compete." Right? 

Next Chapters? 

So, there is your "Next Chapter," Randy. If someone wants to join you there, they would 
be well advised to look at your entire history. And also at the company you are 
leading them to. 

It's sad to see you go out like this. Randy. 

You could have acted better... 

. . .without violating your contract. . . 

...without adding to your string of "Next Chapters"... 

...without illegally trying to induce people to leave MonaVie with false information 

Perhaps you will learn to stick it out somewhere and really work as a team member, to 
create real and lasting value. 

We know you will make out well in your current chapter... you always do. Greener 
pastures await (if they truly are greener). 

Greener pastures means chewing on someone else's grass, 
instead of growing your own. 

Whether the people who follow you will make out as well as you, remains to be seen. 



Signed... 

Your Former Friends and Co-Workers at MonaVie. 
PS: Whomsoever reads this, feel free to pass it on. It's an Open Letter. 
When it comes to Randy, we firmly believe that old phrase... 

The Truth is Good Enough 



Below is Randy's Secret Letter. 

He said he sent it to those "out of respect" for his relationship to them. 

If you didn't get it, can you guess that means he didn't respect his relationship with you 




Randy Schroeder's Secret Letter 

Dear 



I will still be generous and kind in my choices of words. 



I would not choose to be involved in a company that is saddled with debts that it 
cannot pay. Would you? 

I would not choose to be involved in a company whose debt burden has caused 
it to make compensation plan changes which render the plan non-competitive. 
Would you? 

I would not choose to be involved in a company which portrays itself as being 
among the premier companies in the industry when if fact to teeters upon 
insolvency effectively deceiving existing and potential participants . Would you? 

I would not choose to be involved in a company where I could not feel with 
certainty that my income could be based upon the widespread successes of 
others, but where in fact the companies rapidly declining sales put such 
pressure on new product development budgets that recruiting becomes next to 
impossible and the only checks are old checks. 

There are many more problems... chiefly caused and certainly exacerbated by 
the fact that the company is in default on over $160 million in debt. Essentially 
Mona Vie is broke. 

Problems would not cause me to leave a company. A rejection of the solutions 
which I proposed, coupled with lack of confidence in management would. 

There you have it. I ask that you not share or forward this email. I sent it to you in 
confidence and out of respect of our relationship. 



